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I Wnmftn helteve S.U.men are oaidmore
by KerryGodes
Women faculty, staff, andadministratorsbe-




In addition, the survey found, male faculty
and administratorsdo not believe,as women
do,thatthereis an"OldBoys' Networkoperat-
ing on campus by whichmenget togetherso-
cially, set policies, and generally promote
themselvestotheexclusionof women."
Inpresentingthe survey findings to the fac-
ulty senate,Patricia Weenolsen,assistant pro-





responded when questioned if the committee
checked to see whetherthe women'sconcerns
couldbebackedupby factualevidence.
"We didn't research whether that was really
true; but even though this isn't a scientific
study,Idon'tthink there'sany questionthatthe
perceptions do exist. Peopleoperateon their
perceptions... andIthink the administrators
shouldtakesteps toclearup theseperceptionsif
they'renot true," she said.




According to the taskforce's final report,ap-
proximately66percentofthe facultyresponded
to thesurvey, asdid45 percentofthe staffand
87percentofS.U. administrators.Inall cases,
thepercentageofwomenrespondingtothe sur-
vey was much higher than the percentage of
men.
Other issues around whichmaleand female
faculty, staffand administratorshavedifferent
perceptionsincludetheneedfora women'scen-
ter on campus, the equalityof opportunityfor
careeradvancementandprofessional growth on
campus,the need for improvedcampus secu-




do notperceivea needfor a women'scenter on
campus, female faculty were split equally on
this issue, and female administratorsindicated
they believedthere was aneed for auniversity
staffed and funded women'scenter.
Women administrators also expressed con-
cerns that they arenot as well-treatedasmale
administrators, and that the Jesuit nature of
S.U.createsspecialproblems forthem.
Samplecommentscontainedin thereportin-
clude:" "Male faculty are assumed to be logical
problemsolvers.The women must prove her-
self."" "Femalestaff are patronizedby male fac-
ulty and administratorsand sometimesby stu-
dents."" "1understandit (S.U.)used to be a 'fam-
ily' environment where everyone pulled to-
gether,but thedivisionsare toowidenow."
The task forcehas recommendedthatfollow-
up studiesbe conducted to further investigate
some of the concerns mentioned.It asked as




be taken intothe issueofhow womencanbein-
cluded in the Jesuit spirit of S.U.;and that a
proposalbe developed for theexpansionof the
current women'scenter.
Other recommendationsincluded doing any
follow-upstudiesunderthedirectionofalluni-
versity vice presidents, rather than just under
the leadership of the student life office, and
conducting aseparate study on the attitudes of
womenstudents.
Copies of the report weredistributed to all
faculty senate members and John Toutonghi,
faculty senate president,askedthemembers to
readthereportandgatherreactionsfromothers
in their schoolsanddepartmentsso thatthe sen-
atecoulddiscuss it further at itsnextmeeting.
Toutonghialso offered to use faculty senate







tle,butonecommunityis distinct— it islikeno
other. The L'Archecommunity nestled in the






The twocommunitieswillbejoing forces for
an "EveningwithL'Arche"onJan. 16, at 7:30
p.m. in S.U.'s Gene E. Lynn building, room
112.
The event is being sponsored by Campus
Ministry andL'Arche. "The evening willbe to
make it (L'Arche) knownin thecommunity; to
get people involved, and to get them to know
us," saidCarlSimons, anassistantlivingin the
L'Arche community.
Events for the eveningat S.U. include sing-
ing,sharingofpersonalexperiences,andview-
ing a video tape entitled, "The Heart has it's
Reasons," whichdetailslifein the twodifferent
L'Arche communitiesofFranceandAlabama.
L'Arche began in1964 inFrance whenJean
Vanieropenedhis home to twomentally handi-
cappedmen.He wanted to give them a home
where they could live indignity and wouldal-
lowthem togrowphysically as wellas spiritu-
ally.
In1965 Vanierwasasked todirectasmallin-
stitution in his village for people who were
mentallyhandicapped.He broughtinassistants
to workandlivein thecommunity.Someofthe
assistants from abroad returned to their own
countries tocreate similarhomes.
L'Arche isnowaninternationalorganization
with 75communitiesinl 6 countries through-
out the world' Haiti India Relpium. Scotland.
Spain, England, Honduras, France, Africa,
Denmark, Australia, Canada,Ireland, Switz-
erland,Italyandthe UnitedStates.
Within theUnitedStates, thereareninecom-
munities locatedinIowa, New York, Pennsyl-
vania, Alabama, Ohio, Washington, D.C.,'
Massachusetts,and twoinWashington. "There
are the seeds of five other communities how-
ever," said Robin Rothrock, anassistant in the
L'Arche communityandanS.U.graduate.
The Seattle communityofL'Arche isknown
astheNoahSealthcommunity andisnamedfor
ChiefNoah Sealth, the Indianchief for whom
the city of Seattle is named. The community
was foundedin1975 byPatriciaBagley.
Currently, thecommunity is madeup of two
houses:NoahSealthhouse, whichis listedwith
thestateasa fosterhomeandisrunprimarilyby
donations; and Angeline house, named after
Chief Sealth's daughter, is listed with the state
as agroup homeand is state funded.
There are20handicappedadults livinginthe
community with six assistants living at the
houses, one full-time assistant and one part-
time assistant whoboth live outside the com-
munity.
The residents of L'Arche are, for the most
part, without families or possession.If possi-
ble, theresidents work either partor full-time
at jobsthey havebeenspeciallytrainedfor.
"The wholephilosophyofL'Arche is to ob-
tain self-respect and self-esteem," said
Rothrock wholivesat Angelinehouse. Work is
a very important part of L'Arche. Rothrock
addedthat thoseresidents whodidnotworkin
the community, or who worked part-time,
workedathome. Althoughall of thehousehold
duties are shared by everyone living in the
houses.
GERRIGARDINGH"HE SPECTATOR
AngelineHouse residents in Seattle's L'Arche community, Patty (left) and Chris (right), discuss their schedule of weekly
choreswithoneof theirhouseassistantsRobin Rothrock (center).Members of thecommunity will visit S.U.onJan.16, foran
"Evening withL'Arche." For a reportersview of an eveningwithL'Arche see related storyonpageeight.
Nostudents willsit on this year's tenure committee
by FrankByrt
Two important S.U. policy-makingcommit-
tees arewithouttheirusualstudentrepresenta-
tives this year, dueto a lack of communication
between administrators and student govern-
ment leaders,or a lack of student interest, or
both.
Both therank and tenure committeeand the
academic council traditionally include two
ASSU-appointed student representatives, ac-
cording to Academic Vice President Tom
Longin. But so fer this year, no students have
been appointed to either committee, and




policy, including whether or not to cut or add
academic programs or degree offerings and
whetherthe universitywillrunonsemesteror
quarters, willhave a letteror decimalgrading
system, and the like. The rank and tenurecom-
mittee decides whichfaculty members willbe
promotedor granted tenure, essentiallyaguar-
antee thata teacherwillhave a jobhereuntil he
or she retires.
Longin said he told ASSU President Sean
Cooney lastsummer thathe needed to submit
nominations for student representatives to the
committees,butCooneysaidhedoesnot recall
such aconversation.
Longinadded there were delays in getting
studentsappointed to thecommitteeslast year,
also, andthatthere wasanapparentlack ofstu-
dentinterest.
"ItalkedtoSeanCooney aboutthis lastsum-
mer," Longin said. "We had a conversation
about this over lunch.ItoldhimIneeded the
namesof students at thestart of fall becauseof
theproblemswehadat thestartoflastyear.We
gottogethersomematerialforhim."
When therank and tenurecommitteemetfor
the firsttimethisquarterandtherewerenostu-
dents, Longinsaid, "Iassumedhe knewabout
that. It's their(the ASSLJ)responsibilitytosub-
mit theirappointeeson time."
"Idon't think it wouldbe fair to add addi-
tional committeemembers at this time,either
to thecommitteeor to the faculty membersbe-
ing reviewed,"headded. "We're into oursec-
ond week of deliberations...we've com-
pletedabout 10of the reviews."
Cooney said he believes therank and tenure
committeeis animportantone,butadded that
he didn't know Longinneedednominationsfor
thecommittee.
"Idon'trecall any conversationabout that,"
he said."Ido rememberacomment aboutap-
pointees for the academic grievance commit-
tee, though.ItoldDr.LonginIneededtoknow
what committeespeopleget appointedto. We
had discussed his gettingtogether information




thisyearby the rank and tenurecommittee.Of
those, four are up for tenureonly, six are re-
questing tenure and promotion, and another
four are requesting promotion only. Of this
group,two arerequestingpromotionto assist-




tions. It considers academic competence (ex-
hibited by degree attainment), teaching per-
formance, and accessibility to students of
primary importance.Less important,but also
consideredarea teacher'srelationshipwith the
department, school and university; profes-
sionalandpublicserviceactivity;andpublica-
tions andresearch, all of which areof varying
importance,dependingupon the level of pro-
motionsought.
All deliberationsby the committee will be
doneby theend ofJanuary.
InMavbelSldoinr
Newspapersneed to recruit minorities, reportersays
"Qualified"has becomethenewest four-let-
ter wordin the newspaperindustry as it is ap-
plied tominoritiesseeking toenter the profes-
sion, a New York Times reporter said last
weekend.
"Watch out for the word 'qualified'," said
Reginald Stuart, New York Times correspon-
dentandchairmanoftheNationalMinorityAf-
fairs Committeeof theSociety ofProfessional
Journalists, SigmaDelta Chi.
Taking the right classes or havingprevious
experiencemightbe thekey toenteringthe ap-
propriate industry inmost cases, Stuart said.
But those requirements should be irrelevant
whennewspaperrecruitersusethemtoevaluate
a minorityapplicant.
Minorities' lack of journalisticskillsor lack
of five years' previousexperienceon asmaller
newspaperhavebeenmost largedaily newspa-
pers' "excuse" forfailingtohire minorities,he
said.They have overlookedthe "desireand in-
stinctofaminority persontobe areporter."
Stuartadded thatthe problemhas beencom-
poundedby newspaperswhichkeeptheirdoors
closedtominoritiesonthebasisthat they have a
non-minority readership.










tion'sdaily newspapersstillhave no minority
professionals working in their newsrooms.
J^ess than6percent ofnewsroomprofessionals
are minorities," he said,and92 percentof the
nation's newspapers donot haveminorities in
executive positions. Broadcasting companies
haveanaverageof13.7 percentprofessionalmi-
norityemployees.
Inaddition, newspapers in cities with large
minority populationsoften do not have minor-
ity reporters and the newspapers' customary




eotypes toremain.Stuartsaid thatblacks con-
tinue tobe portrayedas lazy,Hispanicsas farm
workers,andMexicans asillegalaliens.
"Actions that appear to bebeneficial to mi-
norities,such asschooldesegregationorhous-
ing integration, are considered harmful to




"This wayof thinking is intolerableandem-
barassingforanindustry thatso righteouslyhas
espoused its libertyto(fight for) truthand jus-
tice," saidStuart.
Stuart suggested that the desegregation of
newsroomsand the promotionof minoritiesto
decision-making positionswould allow news-
papers toproduceamore"credibleproduct."
InSouthernstates, wherethemajorityof the




journalistswhoare not working in theconven-
tionalmedia, but who are involved in their
communities,hesaid.
Stuart, whohas amaster's degreeinsociol-
ogy, was the first black to be hired as a full-
time, general assignment reporter by The
NashvilleTennessean.
~^^^^^^^ BRIAN ROONEYATHESPECTATOR
Reginald Stuart,New York Times correspondent, told ameetingof journalists and community activists last weekend that
newspapersmust domore to hireminorities if theyare to retaincredibility with their readers.
DeansaysS.U.hasbest and worstof both worlds
Family or bureaucracy?
Editor's note: The following is the second
part to last week's article, "S.U. today:Family
orbureaucracy?"which exploredthepersonal
observationsofDerekMills,assistantprofessor
ofpublic administration, and his conclusion





ered a small, family-typecollegeand a large
bureaucraticuniversity,andbecauseofthatsit-
uation "we've got the best. . .and worst of
both worlds,"saysG.DavidPollick.
Pollick, deanof theCollege ofArts and Sci-
ences,believes thatS.U. has traits of both ex-
tremesandthat, dependingonthesituation, can
have positiveornegativeresults.
But Pollick is not the only one who thinks
S.U. is in the middle; other membersof the
campuscommunity,whohavebeenhere longer
than Pollick andhave seen changes in the uni-
versity,alsoshare in thatbelief.
"Iamnotacompletedevotee of rigidproce-
dures," said William Sullivan, S.J., university
president.
He said, "By doing a rigid,apparently ex-
haustive codification, you're working against
the personaldimensionof theuniversity."
Sullivan explainedthat some people in the
university would like the university to be ex-
tremely codified, with lotsof laws and proce-
dures.
Sullivan said thateightyears ago,an institu-
tional goals inventory wasconductedon cam-
pus, and the number one goal the university
wantedtostrive for was"community."
"Maybe partof our taskas asmaller univer-
sity, andoneespecially withinaCatholictradi-
tion, is to maintain that balancebetween...
community and organizationor the personal
and the institutional,"said Sullivan.
HamidaBosmajian,chairpersonof the En-
glishdepartment,has beenatS.U. since 1966.
andshe said thereexistsa "synthesis"oncam-
pusof "thecaringattitudethananideal family
has" along with"intelligentprofessionalism."
Bosmajiansaidshe thinks this "synthesis" is
evidentin therank and tenureprocess.
"Theevaluationofpeople for tenure andpro-
motionis done withcaring for the individual,
but caring.. .based on professionalevalua-
tion,andnot just onthebasisofif thispersonis
nice,(or) ifthis personis as comfortableas an
oldshoe,"said Bosmajian.
She added, "Ifit'sasmall family-typething,
it willalsohave theproblemsofthe family."
JudySharpe,resident studenthousing direc-
tor, said "We're ina transition in termsof pro-
fessionalism."
'We havea lot more administration than we
used to.' -Monda
She explainedthatinevery partoftheuniver-
sity, people are being hiredbecause they are
qualified.She has seen this change occurring
withinthelast five tosevenyears.
"Ithink a lot of focus at the university is
spent onsearchcommitteesandgettingpeople
who meet thequalifications for the position,"
Sharpeexplained.
John Toutonghi, professor of physics, said,
"Ithink culturally,SeattleU. isstill inasmall
college atmosphere," but the university also
has a "dividedpersonality"inits studentbody,
because of the mixture of students recruited
fromthesmallCatholichighschools, whotend
tostick tosmallschoolvalues,andtransferstu-
dents fromcommunity colleges whopreferthe
bigschoolenvironment.
As farasthe facultyis concerned,Toutonghi,
whocame toS.U. In1963, said thatS.U.main-
tains a small college feeling: "Everybody
knowseverybody."
Toutonghi,whois also faculty senate presi-
dent, added that faculty arevery tighton cam-
pus andhe gaveexamplesof thatcloseness.
According to Toutonghi, during the faculty
senate elections, approximately60 to 70 per-
cent of the faculty vote. Another example he
g ve was thatwhen the faculty handbook was
being written, 50 to 60 percent contributed
ideas totheproject.
The administration, Toutonghisaid, is "100
percentsmalluniversity"as far as therelation-
shipbetweentheadministrationand faculty.
He compared the way the University of
Washingtonruns its academicdepartmentsand
the wayS.U. is run.
Toutonghi said full professors run the de-
partmentsandmakealldepartmentaldecisions
at the U.W. and "administrationhigher than
(faculty)simply rubberstamp theirdecisions,"
but "S.U. is just theopposite. Sometimes the
adviceofthe faculty istakenintoconsideration,
sometimesit is not. Sometimesthings happen




ing education director, sees S.U.'s transition
differently.
Monda, who has been at S.U. since 1955,
said he thinks that the university has become
morebureaucraticandlesspersonal.
"We have a lot moreadministrationthan we
used to," Monda said,but hedoesn't call this
change goodorbad,just different.
"Itused to bethat theuniversity was acom-
munity, rather than the schoolsand thedepart-
ments.Nowtheschoolsanddepartmentsareso
separateand so autonomous; the totalcommu-
nity is lost," he explained.
One concernofMonda'sis thatifthedecline
in the membersof theJesuit community con-




"Ithink you have to have that core of people
(the Jesuits) with thatcommon dedicationto a
set ofcoherentprinciples," saidMonda.
ASSUFirst Vice President JaneGlaser also
thinks thatsometimestheuniversitycan be too
bureaucratic.
She said, "Everything has to waituntil the
next cabinet meetingorthe nextboardof trust-
ees meeting," and by the time the decisionis
made, studentsgraduate.Glaser willbe gradu-
atingin June.
ButGlasersaid she doesnot feel theuniver-
sity's bureaucracy is entirely at fault for things
not gettingdone; she said she feelsthatstudent
apathyis stillstrong.
Toutonghialsoagreedthatwithoutmorestu-
dent involvement, the university willnot grow
asmuchas itcould.
"Most of them (students) have very good
ideas.They have very constructive ideas, but
(theseideas) arelost whentheygraduate," said
Toutonghi, who added, "I'dlike to see more
studentinvolvement indecisions."
Cathy Huber, ASSU activities vice presi-
dent, said thatputtingon activitiesisnotdiffi-
cult, when going through different channels,
because shegoesinpersontoget thingsdone.
Huber saidshelikes the fact thatwhen she is
in a formal meeting with an administration
member, that the informality is still there;eve-
rythingisona firstnamebasis andshe isasked
howher familyisdoing.
"Ireally appreciatethat," she said.
Huber said she doesnot think the university
willgrow out ofcontrol.,"J qan't foresee,it.be-
ing that large."
Minorities urge media to stop stereotypes
by M-r. 'v.l Sidoinc
A panelof newspaperand broadcasteditors
engaged in a "diplomatic" discussion with a
panelofminority leaderslastSaturday to try to
create morepositive coverageofethnicgroups.
Representatives of Asian, Chicano/Latino,
black and native Indian communities agreed
that minority coverage is negativeand sensa-
tionalist. Few stories have illustratedthe posi-
tiveaspectsofminoritiesandtheirrolemodels.
Representing the black community, John
Cannon,CentralArea SeniorCitizen director,
addedthatthemediareinforcesstereotypesthat
"create distrust and alienation among citi-
zens."
Most murder stories pick up on the ethnic
background,said BobSantos,executivedirec-
tor of the InternationalDistrict Development
Association.
Healso labeledas "arbitrary and inconsis-





expertsonly onpoverty issues or superstition
and neveraskethnic minority opinionsonsuch
issues as President Reagan's "Star Wars" or
"lifeingeneral."
Referring to televisionsportscoverage.Can-
nonalso saidthat thestationshardly everpor-
trayminority fans.
JoseE.Garcia, deputydirectorofElCentre
delaRaza,asked the medianot touse the word
Hispanic whenreferringtoa Spanish speaking
person,and tomaketheproperdistinctions.
The census of 1976 erroneouslyappliedthe
labelHispanics to Chicanos,Latinos, Cubans
and Puerto Ricans. Garciaalsoasked themto
stop theusageof thetermillegalalienswhenre-
ferringto theresidentsfromMexico.
In response to minority criticism, Tom
Brown,SeattleTimes associatecity editor, said
that minorities and even majority groups al-





Bond issue stall won't halt campus construction
by Kerry Godw
Althoughthe state Supreme Court has post-
ponedahearing todetermineifS.U. willbeal-
lowedto sell tax-exemptbonds to the public,a
temporaryarrangement withRainier National
Bank will allow the university to proceed as
planned with construction of two new build-
ings.
Plans tohire architects and begindesigning
the new computer science and engineering
building,and the new faculty office building
will not be held up pending the Supreme
Court's decision, said Virginia Parks, vice
presidentfor financeand treasurer.Instead, the
university has placed the bonds with Rainier
Bank at taxexempt rates. Should the Supreme
Court decide againstallowingS.U. to sell the
tax-exemptbonds, theagreement withRainier
stipulates that the bonds willrevert to taxable
rates.
Oral arguments on the bond issue
— worth
$11 millionaltogether — had been scheduled





that theuniversity is capableof repayingup to
oneyear's worthof debt on the bonds, about
$9.6millionwillbeleft for constructioncosts.
The university'scase willbe the first to test
the constitutionalityof legislationpassed last





Parks said the recentsuccess of hospitalsand
publichousingauthorities intestingsimilaris-
sues makesher confident thecourt willrulein
the university's favor. However, she said au-
thority membersdecidedtogo ahead with the
test case asamatterofprudence.
S.U. wasableto takeimmediateadvantageof
thenew legislation,she added,because ithad





Parks addedthe universitywon'tmakea de-
cisiononwhatkindofbondsitwillselluntil the




said,- theuniversity has up to threeyears togo
public with the bonds, whichgives the school
much leewayindeciding when themostfavor-
able time,in termsofinterestrates, wouldbeto
sell thebonds.
Thebonds wouldbesold tocommercialcor-
porations, insurance companies or private in-
vestors,and couldgoon sale almost immedi-
atelyafter the courtdecision,Parks said.
Parksestimatedconstructiononthebuildings
mightbeginsometime in the fall or summerof
1987.
JEFFROBERTSON/THE SPECTATOR
JosephMcGowan,S.J.,hugs fellow JesuitCarmichael Peters duringamass
to celebrate his final vows last Sundayat Immaculate Conception Church.
Presidingat themass was Frank Case,S.J. (right).
Faculty hear reasons behind
for recent insurance rate jump
byMireilleHunt
A significantincreaseinmedicalcostsandin
the dollaramount ofclaimsareresponsible for
the recent 39.9 percent increasein the medical
and dental insurance premium rates paid by
someof S.U.'s employeesfor theirdependents.
MichaelHosterman, S.U.'s insurancebroker
andJamesLauer, regionalmanager for North-
western National Life Insurance Company,
weretheguestspeakers inameetingsponsored
by S.U.'spersonnel services lastFriday. They
explained to administrators, staff and faculty
members reasons for the large increase.
Beginning lastOctober, S.U. employees in-
sured withNorthwesternarepaying$97.62 for
adependent spouse, instead of $67.23 for the
academic year1983-84.
S.U. employees'ownmedicaland dentalin-
surance premiumispaidby theuniversity. But
dependents' insurance premiums are the re-
sponsibilityof the employee who can choose
betweenNorthwesternandGroup Health.The
numbers aresplit about fifty-fiftybetweenthe
twogroups.
Whereas S.U. has no control over Group
Health'scoverageplanand/orpremiumrates, it
doeshave somecontrolover theotherplan.
The plan is S.U.'s own. It allows for more
flexibilityand control over such things as the
amount ofdeductible,Hostermansaid.
Hosterman explainedthat, in the past, "we
had built up a reserve with another company
whichseemedtokeepthepremiumdown,"and
that had a stabilizing effect on rate increases.





ter rates. But because of the above increase,
Northwesternexperienceda loss. For every
dollar paid inpremiums, 97 cents was spent
payingclaims,leavingalmostnothing for over-
headcosts — usually estimatedat 14 percent,




Last year, he said, a significant number of
large claims were submitted, contributing to
the97.3 percent lossratio.As acomparison,a
normallossratiofor S.U.'sbenefitplanis 80 to
85 percent. This year's increasesare notmeant
to pay for last year's losses, however, Lauer
said.
Lauersaid that the way S.U. personnel were
using their coverageand thecost ofbenefitsare
themainfactorsaffectingthepremiumrate.
Medical costsaresplit into threecategories:
namelythepriceof goodsandservices (hospi-
talrooms,drugs),thevolumeofgoods(number
of days inhospital,physicianvisits), andtheir
nature(drugs versussurgery for instance).
Lauer said that, despiteanoverallhigherin-
creaserateinmedicalcostsoverdental,thereis
no real difference between the two when ad-
ministrative costs
—
greater for dental insur-
ance
— are taken intoaccount.
Lauer saidhe surveyedS.U. utilizationpat-
ternand found that, overaperiodof10 tnonths
in1983,anaverageofabout10 percentofthose
covered85percentofallclaims,andof those 10
percent, about 3 percent produced about 50
percent of the claimcost. But he pointedout
that the 3 percent always representsdifferent
people.
Lauer's researchalsoshowedthat theaverage
annual medicalclaimcost per employeerose
from$314 in1982-83 to$574 for 1983-84.
As for thecomingyear,Hostermansaid, "It
is too early to tell whether you need any in-
creaseatall, andhopefully we wouldnot."
The last part of last Friday's meeting was
spent answeringquestions fromthe audience.
In reply to the suggestion that a joint plan
with another group wouldpossibly allow for
lowerpremium rates, Hosterman said, "We
can't have it both ways." He explained that
S.U.'s current situation is less attractivetooth-
ers thana few yearsago.
Untilnow, S.U. hada very lowpremiumand
wasnot interested in anothergroupjoiningits





large claims incurred last year were due to
olderemployees,Dillon saidthat the distribu-
tionamongages wasequal.
Finally,Dillonencouragedparticipantstoex-
presstheir thoughtsabout possible alternatives
todeal with the increased rates and that they
wouldbe taken to thebenefitcommittee.
$20million campaign one yearaheadof schedule
byJohn Worden
AlthoughS.U. has receivedthree-quartersof
its $20 million funds campaign,Greg Lucey,
S.J., vicepresident foruniversity relationsand
planning,said that increasingmoney for S.U.
alone is not "the essence of what S.U. is all
about."
The campaignhas now received$15.3 mil-
lion,agoalthatwasoriginallyhoped for by the
endof1985, butLucey sees the fact thatS.U. is
educationallymoving toward the ideals con-
ceived at the campaign's onset as beingmore
substantial.
Lucey citedanew computer sciencesoftware
facilityinCampionTower,improvementsinthe
NaefScholarship program,and steps towarda
newengineeringcomputer sciencebuilding, a
new lifesciencebuilding,andanewhumanities
faculty officebuildingas indications thatS.U.
ismovinginadesirabledirection.
"In 1975,S.U. wasat a low,"saidLucey. "At
the time, the best action was to balance the
budget,andthen to take whateverwasleftover
and distribute it equallyacross the entire uni-
versity.However,in thepast fewyears,wehave
assessed our needs here at S.U. and decided
that it wastimefor amajor investment."
Incontrast to whatLucey notedas apractice
in the 1970s, the money from this campaign
willnotbedividedequally,but willbedistrib-
uted morein areas whichhave been distinctly
targeted.
Twoexamplesof this willbe thenew litesci-
ence building, to be built where Marian Hall
currently stands, and the new engineering/
computer science building, to bebuilt south-
west ofBannan. Ground-breakingfor this will
take place later this year, with completion
scheduled forthesummerof 1987.
S.U. recently received a contribution of
$750,000 from Murdock Charitable Trust,
whichwillbeput towardthenewcomputercen-
terupon the donor's request. And shortly be-
fore Christmas, Burlington-Northerndonated
$250,000 toward the engineering/computer
sciencebuilding.
While it mayseem that scienceormath ori-
ented students willbenefit themost trom tnis
campaign,Lucey said thatother areasof study
willbenefitaswell.When thenewengineering
building is completed, the fine artsdepartment
willmoveinto thecurrent engineeringbuilding
fromBuhrHall,whichis regardedby Lucey as
the worst buildingoncampus.
Lucey also said that the need for a newhu-
manities faculty office buildinghas increased
since the situation with Marian Hall has be-
come so desperate.The new building willbe
constructed north of Loyola, and should be
completedbythesummer of1987.
Lucey saidthat even though thecampaign's
goal is $20 million, $60million is needed to
trulvachieve theneedsof this institution.
Activities board revamp to
allow more participation
by AnneHot
After severalmonthsof gathering ideas and
revising the ASSU legal code, the activities
boardhas revised its structure so that single
boardmemberswillno longer bestuck withall
the workinsponsoringevents.
Activities Vice President Cathy Huber said
she decidedtomakethechanges afterseeingso
many"burnedout"boardmembers struggleto
put onactivities.Huber said she saw the same
peopledoingalltheworkfor eventsand thought
thatby distributing the workloadmoreevenly,
board members wouldn't be as tired as they
once were.
Before the b«ard change took place,people
who were hired for board positions such as
Homecoming or Maydaze director were not
only workingon putting together their activi-
ties, butwerehelpingwith othersas well.
With thehelp ofTimLeary,associatedirec-
tor of student leadership, Huber said board
membershave beenworkingsincelast summer
toput togethercommitteesfor eachactivitythat
willhelp with the workentailedineachevent.
When a specific event is completed, that
event's director and committeewillbe placed
on the activitiesboardspecial eventscommit-
tee, where they may assistin other activities,
such asmoviesor dances.
Having thissortof structure isthebest wayto
organizeevents,saidHuber. She addedthatthe
changehas resultedinmoreorganizedplanning
for activities, whileat the same time allowing
studentsmoreleadershipexperience.
"With the change, it helps me to oversee
otherthings thataregoingonatthesametime,"
she said. "Ithelpsmenot tobeso centered on
oneparticularevent."
Huber added that the 1984-85 activities
boardis the first full boardsince its inception,
andit has continued togrow this year into an
organizationwithover60volunteers.
Byhavingsucha largegroupof peoplehelp-
ing, thereare thatmany moreresourcesavaila-
ble tothose organizingevents,she said.
Huber saidshe doeshaveone fear about the
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Concernshinge onquality,not the size of university
This week The Spectator runs the second ina two-part series of articles
(seepage two) that asks the question: Does Seattle University conduct its
affairs more like a small business,or a large corporation/ Does it treat its
employeesand studentsmorelikea family or like abunglingbureaucracy?
S.U.professorDerekMills firstexpounded the theory that althoughS.U.
hasbeengoingthroughsome mighty changeslately, itstill retains its warm,
human, familial qualities.
We've unearthedavariety ofopinions onthe matterthat bothcorroborate
andconflict withMills' theory,and we've come to the same generalconclu-
sion that,yes,S.U. is alittlebit ofboth.
Bureaucracieshave theadvantage ofrunningby established systems,with
a recognizedchainof command. Most familieshave thesamequalities, but
there's usually a little more leeway for dealing withindividuals and their
problems as indicatedby themerits ofa specificcase.
Some would say S.U. is toobig tobe run without those formalizedrules




each other, to our work, tobuilding whatis called the "S.U. community."
Somehow,and in some way,S.U.is distinctive;there'sno questionabout it.
Yet it may be a problem of this in-between stage that the tensions canbe
enormous. We want short financial aid lines;yet we want teachers who re-
memberus not justby namebutbecause they took some time toget toknow
us
— teachers wecanreally call friends.
We want thebestminds thatour substantial tuitiondollars canbuy,and we
wantoffices thataren'tleaking andcreakingandmusty. We want thebest and
we want it just as fast as humanly possible
—
or fester.
Our highexpectations probably have more than a little to do with what
some sodearly refer toas "theJesuitmission." Ithas taught ustobecritical
anddemandingofourselves and the world.
So, we feel, werightlyask whyasurveyof women faculty andadministra-
tors shows many say they don't feel comfortable with that Jesuit spirit
—
they feel it excludes them.
AsMills would say, just as if this were a small town,we feelboth a right
anda responsibility toknow whatothers are doingand to get involved.
Andasthose in thecorporate world wouldagree, it'softeneasier to takeit
outontheboss whenthingsgo wrong.Butwhoelsereallycontrolsthepower
and thepurse strings?
Students scream when tuitiongoesupand theygripe andmoanaboutbad
teachers on campus, yet when administrators finally hold abudgetconfer-
ence, very few show up.
Worse yet, whenstudents areinvited to takepart in serious policy-making
bodies that decide whichprograms will stayorgo, or which teacherswill be
offered life-timejobs,our well-paidASSUpresidentcan't evenremember to
appoint students to thosecommittees.
Whichever way thependulum swings for S.U.,whether or notit isable to
keep thebalancebetween bigand little,doesn'tseem tobe thequestion.
Bigor little, students musteither feel lost in the shuffleor stifled by the
patriarchalpowerstructure or they would feelit wasworthmoreof their time
toattendbudgetconferencesand sitondecision-makingcommittees.
Faculty must feel communication on campus isn't at its best or they
wouldn't talk about itas much. Women must feelexcludedor they wouldn't
ask for things like a salary study to determine if their male colleagues are
reallymakingmoremoney,orasexualharassmentpolicy,or an investigation
intosomethingcalledthe"OldBoys'Network" that theysay functionsafter
hours to thebenefitof menand thedetrimentof womenoncampus.
Bureaucracies aren't all bad, just as families aren't all warm and loving.
Thekey tomoving into the future willbe to take thebest ofboth worldsand
make it work for theunique entity calledSeattle U.
Pundit 'Pinion by Bemie Nolan
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Warden,Ihave to disagree with thecontent of
his columnonJan.9.




Iwould further suggest that insome areas,a
"stateofnature"alreadyexists,despite wishful
thinkingto thecontrary.
Bernhard Goetz, may have been simply at-
tempting to survive and operate when threat-
enedby fourarmedcriminals.It isimportant to
remember thatMr.Goetzwas, afterall the in-




relieving a victim of money or possessions;
theysometimeskillor injureforthe "fun"ofit.
Ithis absurdfor anyof us, inthenameofso-
ciety, toexpectapersontopassively surrender
hisorher fate tothe whimsofasociopath.
Would theuproarhave beenthe same if Mr.










Jan. 9 issue), only insofar as essentialhuman
rights areconcerned.
Mr. Reiehmann's black and white world
might findvalidation withinthe staleconfines
ofCatholicdoctrine,but forhim toassume,nay
to insist, that this kind of narrow-mindedness
be swallowedby the entire student body of
S.U.,is obscenely arrogant.
Imight suggestto Mr. Reichmann that there
lies a more threatening cancer "within our
bowels" than the presence of the Women's
HealthCenter,and it feedsonblind loyaltyand
rigidconformity.
By the way,Ithink that John Reiehmann's





Isure want to thank you allfor printing that
letter fromJohnReichmanntheother day. I've
beenabitconfusedaboutthis hereabortionis-
sue, butnotnow.Nosir,Mr.Reichmann'sdone
set mestraight on thematter.
LikeJohnsays,CurtBesedagota littleout of
hand whenheburnedthat abortionclinic.But
sometimesyougottaknock 'em on the head to
learn'em.Why, theGermans learnedallkinds
of thingsafter they burned theReichstag.
Now Mr. Reichmann don't come right out
and denounce Beseda's act of arson, and of
course he goesaround callingplaces hedon't
like "cancers,"butyoucan'tsayheain'tgotan
opinion.
You know John, you and God sure work in
mysteriousways.
JackDaniels
» PageFour/,r/January 16,1985/The Spectator
Economicsof society mistaken bybishops' letter
From reading the U.S. bishops' pastoral
"Catholic Social Teaching and the U.S.
Economy,"one is remindedofthatoldguffaw
about the committee that set out to design a
horse. After muchbickering, politicalmaneu-
veringandcronyism,the finally cameup witha
hippopotamus.
Notquitea riverhorse, the firstdraftof the
bishops'letter(tobe revisedand re-issuedlater
this year) is awashwith highmoralindignation
concerning American's capitalistic economy.
Too few peopleare rich, they tell us, and too
manypeoplearepoor.Quick to includetheca-
veatthat Americais, afterall,a landof oppor-
tunityand achievement, the bishops neverthe-
lesshammer home the same message:you
—
the American economy in general and the
AmericanCatholicspecifically — haven'tdone
wellenough.
Inthe schemeof things,one finds fewthings
asvirtuallysignificant— andmisunderstood—
thandearoldeconomics.Nowhereis thismore
evidentthan the bishops' letter, whichgoes to




the tedious statistics and near-endless foot-
notes,issues fromtwoquestions: "Whatdoesit— the American economy — do for people?
What doesitdo to people?"Fair enough.And
whatdoes thepastoraldo forus,and whatdoes
itdo tous?
In sum the major conclusions are: tax
changes to discourage consumption; a reduc-
tion of the unemployment rate to 3 percent
throughpublic service jobs building low-cost
housing, bridges and the like; and increased
U.S. support for the World Bank's soft-loan
program.
The majorproblemfromthe bishops' stand-
point is the distributionof wealth,and conse-
quentlypoverty,inthiscountry. Somberly they
frown upon what they consider "violationsof
POLITICAL COLUMN
theminimumstandardsofeconomic justice."
Andwhatare those violations?That therich-
est 20 percentofAmericans receivedmore in-
come than the bottom 70 percent combined;
thatthe top5 percentofAmericanfamiliesown
almost43 percentof the net wealth in the na-
tion; that about 50 percent of the privately
ownedlandis ownedby onepercentofthepop-
ulation; that poverty "had the sharpest in-
crease" in 1983 since statistics were first col-
lected.Envy, one of the seven deadlies, was
evidentlydeemedunworthyofmention.




government— to share in distributing wealth.
Though they deny that they desire "statism,"
nonethelessthis is whatthey advocate.
Rather idealistically they call for govern-
ment, business leaders, labor unions, local
worker committees and church leaders to
gather together to forge economic and indus-
trialpolicies.
The problem here, of course, as with the
committee that sought to design the horse,
while individuals can be innovative and re-
spond quickly to constantly changing market
trends, institutionsrequiretheconservativesta-
bility ofthestatusquo.
Too, the bishops invoke a vocabulary that
speaks to "economic democracy" and "eco-
nomic justice," yet through the verbiage, the




Just exactly how "economic crimes" would
bedeterminedis leftunsaid, but that wouldbe
the practicaland inevitableresult of this lineof
thought. For the serious-minded, this is a
frighteningmessage.
But the major problem the pastoral, if this
writermaybesoblunt, isthebishops'notionof
wealthandpovertywithinthedynamismoffree
enterprise. While they seeonly astatic field of
wealth on the one hand, and poverty on the
other, the clearerpicture is one ofpeoplecon-
stantly risingand fallingin incomelevels.
Indeed, University of Michigan's ftinel
StudyonIncome Dynamics," tracking some
5,000 familiessince 1968, found thatabout52
percentofthe familieswho startedoffin the tip
incomebracketshifted tolowerbrackets, while
45 percent of those who began in the lowest
bracketmovedup.
Furthermore, roughly half of those individ-
uals livinginpoverty inoneyear werefound to
bepoor thenext year, andless thanone halfof
those who experiencespoverty remainedper-
sistentlypoor.Andsofar astheclaimsthatpov-
erty has risen to 15.2 percent of late, if inkind
income support fromthegovernmentwerefig-
ured in, the real poverty rate wouldbe much
closerto6percent.
As for those whoremaininpoverty,as diffi-
cult as itis formany toadmit, muchless recog-
nize, it comes downtoa matterofchoice.It is
just aplainmatter of fact thatmany of the per-
sistentlypoorrefuse fornay numberof reasons
tomaketheeffortsnecessary for upwardmobil-
ity, whichiswork.
As authors Ian Garfinkel and RobertHave-
mannoted in theirstudy ofpoverty "Earnings
CapacityUtilizationRates," allowingfor un-
employment,disabilityandpresumeddiscrimi-
nation, the current poor work substantially
less, for fewerhoursand weeksayear,andearn
less inproportionto theirage,education, and
other credentials than the poor of the past in
American history. Why? Government welfare
and other subsidy programsreduce incentives
to work.
James V. Schall, S.J., of GeorgetownUni-
versity,ina recent letterto the WallStreetJour-
nal, noted: "Theolder notion of the common
goodremainsabetterguide,especially for the
poorthemselves.Ultimately,thepoorcanonly
beaidedby a largedoseofwhatthe lateBishop
RogerHeckel calledself-reliance, by a system
whichknows how to allow and promote indi-
viduals seeking to create wealthfor their own
dignity,for thatoftheir families,andforothers,
in the market.The major cause ofpoverty lies
with those socio-politicalsystems and ideolo-
gies which do not permit the creation of new
wealthin freedom.Theproblem isnot whyare
peoplepoor,butwhy isnot everyonestillso?"
The charges made by the bishops that the
American economy violates human rights or
"standards of justice" is difficult to under-
stand, and that is because they are wrong-
headed.
Noothereconomicmodelhasthecapacity to
allow for human politicaland economic free-
domwhiletappingandallowingtheproducts of
human resources to flourish. Curiously,
though, thoses who endorse capitalism con-
stantly seek moral justificationsfor its right to
be.
Fortunately,thebishops willeditand re-re-
leasetheirpastorallater this year.In themean-
time, providingopportunities to correct many
of the problematical notions within it. It is
somehow appropriate although coincidental
that this first draftwasaby-product of1984.
Ronald MacKay , Jr.
U.S. involvement in any nation ads world freedom
'Ihave heard Americaninvolvement inCen-
tral Americannationscomparedtoourinvolve-
mentinVietnamby Americanjournalistssoof-
tenon theeveningnews thatIcouldjust scream
with frustration.
American journalistsseem to agreeon one
thing andone thingonly — thatany American
involvement inany foreign nationwilldevelop
into "anotherVietnam."This is anassumption
whichisnot necessarily true,yet thenews me-
diawouldhave thepublicbelieve every wordof
theirsas beingthegospeltruth.
Lets face it, the Americannews mediais de-
finitely biased on this subject — even to the
point of paranoia.Many of the news articles
writtenand stories broadcast over the nightly
news reflect a bias based on the information
providedby theU.S. pressandmedia.
There are too few reporterswhoare allowed
to present the opposite viewpoint that Ameri-
can involvementin Latin Americais not only
justified,butdesirableandnecessary toprovide
forprotectionofthe Western Hemispherefrom
encroaching Soviet imperialism and "adven-
tures" using its Cuban puppet-state to spring-
board Marxists insurgency in the South and
CentralAmericannations.
Our involvement in the military security of
the southernhalfof the WesternHemisphere,in
view of whathas happened in southeast Asia
since the withdraw!ofU.S. troops from Viet-
nam,seems tobeanunder-responsetoMarxist
insurgency rather than the over-response re-
portedby the press and various organizations
thathave adefinitebiasonourefforts toassist in
thecounter-insurgencyeffortsof thesepoorre-
publicsin theregion.
For the record, the conceptof the "domino
theory"ofCom^'inist-Marxistinsurgency has
beenconfirmedinsoutheastAsia. The govern-
ment of the nowunited Vietnam (under Com-
munism ofcourse), wasted no time in launch-
ing attacks against its neighboring nations.
Communistand non-Communist,and has con-
tinuedthatpolicyto this day.
The communist governmentof Vietnamisof
coursesuppliedby itspuppetmaster, theSoviet
Union, and is supplied with such weaponsas
"REPARTEE
tricothene gas whichthey used toa devastating
extent in Cambodia.
Imightaddthat thesame typeof gasisbeing
used by theSoviet Unionin their"adventure"
inAfghanistan. But you don't hear theUnited
States press of human rights organizations
screamingaboutthose violationsof theGeneva
Convention.
Sincethe withdrawlofU.S. troops, the inter-
vening 10 yearshave seena remarkablechange
inthepoliticalmakeupofsoutheastAsia.Cam-
bodiaispresentlyunderCommunistrule,Laos
is presently controlled by the Pathet Lao re-
gime,andThailand is engagedinacounter-in-
surgency warwithVietnamese-backedCambo-
dianrebels whoare doingquite wellsince the
Thai government instituted their program
whichis called, "Thai Lorn Yen"and is aimed
at sweeping reforms for the Thaipeoplein the
southernprovincesandcivilianparticipationin
counter-insurgency operations.
The carnage whichtook place inCambodia
between the Chinese-backed "Khmer Rouge"
andtheSoviet-backedVietnameseArmy, is the
most nauseating example of what happens
whenCommunist ideologiesconflict.Millions
of Cambodians wereexterminatedby the Pol
Pot regime and noone knows how many lives
werelostduring theliberationofCambodiaby
the Vietnamese.
The Cambodianaffair isprobablyoneof the
worstcases ofgenocidesince theNaziextermi-
nation of the Jewsduring World War II. West-
ernofficialsestimatethatasmany as threemil-
lion Cambodiansdied after the Khmer Rouge
deposedtheLon Nolgovernment, whichironi-
cally hadbeen a corrupt pro-westerngovern-
ment thathadoustedthegovernmentofPrince
Sihanoukwhowasalsoapro-westernmonarch.
"When will theU.S. helpus?" askedanold
Cambodianof a reporter in 1981.Contrary to
popularmyth,not allforeignerssee Americans
as "imperialistinvaders," butas champions of
humanfreedomanddignity.
T.W. Smestead
The American press, by and large, did not
see fittoprint orportray the fratricide inCam-
bodia that took place between 1975 and 1981
under the Pol Pot/KhmerRouge regimes. For-
tunately,a few freelancereportersand publica-
tionsdid.
Couldit be that the fratricidethat tookplace
after theUnitedStatesendedits involvementin
southeast Asia didn't jive with the bias of the
Americanpress?
In view of whathas happened in southeast
Asia since1975,1have oftenaskedmyselfifthe
same thing thathappenedinsoutheastAsia will
happenagain in Latin America if the United
States allows Marxism/Communism to take
root inElSalvadorandGuatemala.
Italsoseems tome thatgiven theprobability
of the "dominotheory"by its record insouth-
eastAsia, thattorefuseto lendaidtothepresent
governmentsinElSalvadorandGuatemalaisa
sure methodof cuttingourownnation's throat.
Once Guatemalais securedby the Marxists
Communists, our immediateneighbor to the
south, Mexico,willbe the next nation on the
list,andnot toofar downtheroadwillourown




everyrock orbehindevery tree," yousay.
No,Ijust haveahealthyrespect for thetactics
which the Marxist/Communistpuppetmasters
employ to secure for themselves their avowed
goalof worlddomination through insurgency
perpetrated on small poor countries who are
suppliedby otherpuppetgovernments.Iknow
themethods.Ihave seen themusedinsoutheast
Asia firsthand with the resultonly tooevident
inplaceslike Cambodia.
Iam aware ofone more fact that the United
Statespressare notawareoforblithely ignore,
that is if onestacksup humanrights violations
by theUnitedStatesor its allies, ascomparedto
human rights violations by the Soviet Union
and its Marxist/Communistpuppet-states,you
will find that the Soviets andtheirliberatedal-
lies commitfar moreatrocitiesthan the United
Statespresscares toacknowledgeor report.
Isupport the U.S. government's decision to
launch a counter-offensive against the Cuban-
backed, Marxist controlled Sandinista regime
in Nicaragua, which has already eliminated
some 393Miskito,SumoorRamaIndians,and
firebombed46 villages,as well as destroying
49 Catholic Churches, and caused the volun-




trolledSandinistas thathave cooly eliminated
thoseelementsthatopposetheiraimsin theco-
alitiongovernment thatousted the dictatorSo-
moza.
The most vocal opposition in Nicaragua is
the church whichhas found itselfto havebeen
betrayedby theMarxistsandisnowanopentar-
get for theSandinistaJunta.
Perhaps with American aid, the people of
Nicaraguawillbe ableto throwoff theCommu-
nistyoke whichhas settled around their necks
avoiding anotherholocaustlike theone thatbe-
fell the Cambodian peopleunder the Khmer
Rouge"cultural revolution."
It ishigh timethat welearnthelessons which
our involvementin southeast Asia shouldhave
taughtus. The lessonthatthe"dominotheory"
ofMarxist/Communistinsurgentsisnotspecu-
lationbut fact, and that thereis a correct time
andplace to intervenein theaffairsofotherna-
tions whenweareasked todo so.
We cannot afford to ignore ourduty topoor
ThirdWorld nationsandtheirpeople.We need
toprotect them andaidtheminresistingMarx-
ist/Communist insurgents and the Soviet pup-
pet-masterswhocontrolthem.
Iwonderif the press in this nation willever
learnthe same lesson and lay aside theirone-
sided bias against the United States govern-
ment.





Japanese toast thenew year withart traditions
There wereno fireworksblastingin the air;
nochampagnecorks flying. The Japanesestart
theirNewYearlateranddifferentlythan Amer-
icans.
Oshogatsu, theJapaneseNew Year, isa tradi-
tional celebration that begins in January and
continuesthroughFebruary.
New Yearcomes, and totheJapaneseit is the
time to don festive kimonos and receive their
visitors. Boys fly theirkites.Girlsplay battle-
dore, andthe roundofNew Year"shinnenkai"
partiesbegin.
The celebrationopenedat the Nippon Kan
Theatrewithaperformingarts show.Insteadof
the AuldLangSynepermeatingthe theatre,an
auspicious chant andprayer wasperformedby
MidoriKonoThiel.It isthe firstof theNohtra-
dition thatis interpretedthrough adancesigni-
fying a prayer for prosperity and happiness
throughtheland.
In 1978, theNippon Kan was listed on the
FederalRegisterofHistoricalPlaces. The the-
atre was completelyrenovated in 1981. Now,
the NipponKanbrings theJapanese-American
culturaltraditionaliveagain.
Another traditionalJapaneseart is theart of
calligraphycalledShodoKakisome.Shodo,the
artofwriting,came to full flowerin the8thcen-
tury inJapan. After adoptingChinese charac-
ters as their writing system, the Japanese also
developeditsbeautifulkana style. It isused to
perfectioninpoetrywriting.
This ancient Japanese tradition was demon-
stratedby TsuyoshiKorekiyo andMisao Kore-
kiyo, whoareco-leadersof theSeattleChapter
of Beikoku Shodo Kenkyu-kai (Japanese Cal-
ligraphy Study AssociationofAmerica).
Next wasa classical dancecalledtheGidayu
KamuroperformedbyFujimaMinekiandCon-
nieSugahara. The danceisabout twoyoungap-
prenticecourteseans(Kamuro)dressed intheir
elaborate, colorful New Year kimonos cele-
brating the New Year playingshuttlecock and
battledore.
The Gidayu Kamuro was firstperformed in




Showing the art and the discipline of Kendo
were theSeattleKendoKaimembers, who re-
createdthe long traditionof the martialarts at
theNipponKanTheatre.
The first of the traditionalJapanese New
Year'scelebrationsdidnotend withsilence. A
liondancebroughtlaughterfromtheaudience.
This danceof thelionis aspecialsignaround
Japanese towns and villages announcing that
the New Year has arrived. The shishigashira
goes from house tohouse dancingandspread-
ing good luck. In return, the people reward
themwithgoodluckdonations.
When you put a donation into the lion's
mouth, it is said to smile. But, no one fore-
warnedtheaudiencethatyousimply can'tgen-
tlyplace thedonation in the lion's mouth. You
practicallyhave tothrow it in, anddon'tbe too
disillusionedwhen thatsmile is changes to an
attemptedbite.
Theprogramwas funded inpartby theCity
ofSeattle,theStateofWashington andtheKing
County Arts Commissions.
As the stage curtains closed, the Japanese
New Year wish of universal peace amongall
menofthe worldwassent.
Seattle KendoKaimembers demonstrate thediscipline andart of fencing.
Anapprentice courtesandonned in
her festive kimono performs a classi-
caldance, the GidayuKamuro.












So claims a marketing pamphlet from
one-roomRedHook brewery out in Seatt




The same pamphlet puts the taste choi
availableto Americanbeerdrinkersin the i
lowingterms: "It is as ifa winelistinthe fir
ofrestaurantshadonly Chablis."
Red Hookbrewery was founded in the su
merof 1982 on theideaofproducinga disti
andgood-tastingproductwithstressoncons
ency, by literally"shrinking the technologyi
precisionof acommercialbrewery to less tf
1 percent of commercial size," according
RedHookPresidentPaulShipman.In thisw
beerproductioncanbe watched,tasted and<
perimentedonwithcare as closeas thatofp
ents raisingachild.
The brewery fulfills its promise of vari<





Red Hook ale,Black Hookporter,and B
lardBitterarenotasyetavailableinbottles,1
areontapateatinganddrinkingestablishme:
around the Northwest. Locally, they can
purchased at the De Luxe onBroadway, /
thur's Pub downtown, the Leschi Lake Ca
RedRobin atSouthcenterand numerousotr
places.
"The world's best breweries are all lo<




beer sit for a time so that taste-impairingg;
eousby-productscanescape. Ales arebrew
at a warmer temperature than beers, and t
warmer a liquid is, the less gasit can absoi
Therefore, ales can be drunk virtually fre
fromthetanks.
Shipmanis absolutelyright in the differen





redin colorandhas a spicy taste with hints
ic clovesor cinnamon.
's BlackHookporterismadewith grain that
in roasted before brewing, giving the drink
dark color and coffee/chocolate quality. It
» very sweet and lacks the harsh bite of me
1- beers,
st Ballard Bitter is amber and fruity, with
strongly apple-like flavor. Its bitter, hop;
l- corn-sap taste is delicious and thirst-quenc
ct ing.
t- Allof thesedrinksuse only four ingredien
d malt, water, hopsand yeast. (Malt is simp
n barley that has been allowed to germinate
0 Taste differencesare achievedby subtle difft
/, ences inbrewingproceduresand by using vt
;- iedstrainsofyeasts, whichwere customdevi
opedatthe UniversityofWashington.
Charles McElevey,Red Hook'sbrewmast*
y studiedhis art at WeihenstephenCollege, ne
y Munich, West Germany.This school is locati
i- at the site of the world's oldest commerci
:- brewery, whichhas been operatingsince ji
i- after1000 A.D.
It's easy to see that nine-hundred years
I- brewer'ssecrets, coupledwith modernquali
it control and small productionsize (the enti
s RedHookcompanyconsistsof just sixpeopl
e couldproduce somethingof world-classquj
ity. Althoughother such smallbreweriesha'
i, since poppedup in the Northwest, Red Hoc
r originatedtheideaandhas sofarmadethemo
successful andbest-receivedproduct.
J The whole Red Hook phenomena is tl
brainchild of Shipman and a Ballard ma
e namedGordonBowker.Bowker, an entrcprc
J neur whopioneeredRainierBeer'saward-wir
e ning televisioncommercials, and startedStai
buck's coffee,suggestedtheidea toShipman.
1 Understandably,Shipmanlistened.Though
e littleskeptical at first, hequit his comfortabl
job atChateauSaint-Michellewinery andcorr
ti mined his life to turning an old transmissio
shop inBallard into a new kind of brewer
e Shipman attributedhis confidenceinBowker
idea toBowker's obviouspast record of "goc
i ideas."
BRIANROONEY/THESPECTATOR
Charles McElevey, brewmaster at Ballard's Red Hook Brewery, takes a mo-
ment to relax and discuss the classical art of ale-making in the brewery's small
andpeacefultastingroom.McEleveystudiedbrewinginGermanyfor fouryears,
and wrotea thesisonthesubject.
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ing for a moment wonderingwhatmyevenir
at Angelinehouse in the L'Arche communii
wouldbelike.
Irang thedoorbelland it wasansweredby
tellblondemannamedCarl whowelcomedn
inside.
Standing in theentry,Iremember feelingI
stantlyathome, especially whenIheardRob
callfromthekitchen thatdinnerwasready.
AsIwas escorted to the dining room,Iw
ueiiio i#aii mu
whowouldbehomefor dinner.
Iwaspleased when Jack motionedforme to
come sitdownnext tohim.
Jack has lived at Angeline house for six
years. He toldme that he works threedays a
weekatNorthwestCenterinSeattle.At theage
of 68, Jack is semi-retired and is the oldest
memberof thehouse.
Inorder toallow Jack to be with peoplehis
own age,L'Arche arranges for him to attend a
support grouponedaya week.Istill remember
the smile on his faceand the look inhis eyes
,,,LnnUa tn\A m*» oKi-\nt fill tY\n hirtViH'iwnartipt
wiuiisui anu
BothJack and Carl, oneof the house's three
live-inassistants, collaborated on cookingthe
eveningmealof tuna casserole,salad,and peas
andcarrots. BecauseJack wasoneofthecooks,
he was giventhehonor of blessing the food.
Inthehouse,allof thechoresareshared.Ev-
eryone takes turns cooking, setting the table,
andcleaningonaregularbasis.
Sometimes chores are even created. That
happened whenRobin, oneofthe house assist-
ants, and Patty took Patty's oldbed apart
—
boardby board,so thatthey couldassembleher
newbed.
Patty at first seemed a little shy, but toldme
about her part-time job at The Little Biscuit
delicatessennearS.U. Patty alsotoldmeabout
the chores she does around the house on the
days she isnot working.
Pattybroughta lotofhappiness to the house
thatevening withher laughter,especiallywhen
she recalleda story aboutthe house's cat who




themeal, he openedupandtoldme thathe was
currentlyattendinga trainingprogramto learn
howtobe adishwasher.
Chris was quite proud of the fact that even
though the programwas ayear long, he would
begraduating twomonthsearly. At the endoi
the trainingprogram,Chrishas earnedhimself
thenameof "Lizard"becausehe is such a fas)* - ■-
nzieu suureny
Call, seemed to have incredible patience in
workingwith theresidents. WhenIaskedthem
if they enjoyed their jobs, they replied that il
wasmuchmore thana job,buta lifestyle.
Robin,an S.U. graduate,has livedat Ange-
linehouse forthreemonths.Shealsospent twe
years livinginaL'Arche community inFrance
afterher uncleintroducedher to theprogram.
Carl has livedat the house for oneyear.He
attendedauniversity inMinnesota wherehe be-
came involved with theJesuit VolunteerCorps
whichdirectedhimtowardL'Arche andSeattle,
Just as dinner was ending,Tom came home
fromhaving dinner at Sizzler's Steak House
withhiscousin.
Tom has lived at Angelinehouse for sever
years. He was definitely the most vivacious
memberof thehousehold.Hewas fullofstories
about his workat NorthwestCenter wherehe
worksfulltimeandotherstoriesabouthisdail>
life.
After themeal wasclosed witha prayeranc
thedishes werecleanedup,everyoneretiredtc
the livingroomto talkand to laugh.
One subject thatbroughtmany laughs wasth«
house'ssmall dog whosefacehad beenpaintec
by another resident who went home for th<
weekend, so that it lookedas though she was
wearingIndianwarpaint.
Throughout the evening, Jack, Chris, Ton
and I>attyshowedme, ina very simpleand ye
profound way, that they have no need for th<





Inorder to extract the "untappedleader-
ship abilities" in students on campus, "A
SeattleUniversityLeadershipConference''
isbeingplannedfor Jan. 26, from9a.m. tc
1p.m.on the library's first floor.
Tim Leary,associatedirector of the Of-
ficeof Student Leadership,said theconfer
ence willbring together severalS.U. facult)
and staffmembers, who will helpcurren
and potentialstudentleaderslearnhow totx
good leaders.





while Session IIwill have three difibren
presentations: "Leadership for Service'
combined with "How Do You SpellSue
cess," "Wholistic Approach to Leadership
Development," and "Women in Leader
ship."
According toLeary, thegoalsofthe con
ferenceare tostimulatestudents tobecome
involved in co-curricularleadership activi-
eroiii|Jcujmut^




the thing for people who want to assume
leadership positions, but feel they need
morework.
Leary explainedthat the reasonhisoffice
and the ASSU have decided to put on the
conference at this time of year is because
ASSU executiveboardand senate seatsare
openingupfor spring quarter, andR.A. ap-
plicationswillbe out inabout amonth; the
conference wouldbe a way to prepare stu-
dents whoareinterestedin thesepositions.
Applicationstoattendtheconference will
be availableatthe student leadershipoffice.
The costtoattendwillbe$2,whichincludes
lunch. Learyalsosaidhis office willaccept
50 to75participants,ona first-come-first-
servedbasis.
He added thathe hopes the conference,
whichisa combinationofworkshopsgiven







%\W îi^^^~' race rules:VlU*"^ 1.) TheDomino's Pizza clock
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Two of the house's assistants, Robin and passion,andsharing.
A great new book from HUMANlnteractlon
Subtle winning ways to tell someone they like youl
How TO
J&rZMonday
lf you wanC a date for Friday.
Vj| mk Nothing attracts people to each other
like certain subtle signals. YOU canHl learn what they are and how to useMm 4,^t them with CONFIDENCE to make some-
■ lYjV "ne feel you're special. Benefit asj4"^2 you en3°y reading of the first-hand
i^M" experiences of others, like yourself,lf^rfj<f0 latrylng to attract someone they like.'H Bno, you don't have to be beautiful,JH Hwealthy, popular or unique in any way
H....these tested winning ways do work
■for everyone willing to try them.
We know how you feel about first encounters. Maybe you
are afraid to approach someone
—
scared you will be
rejected, or worse yet, laughed at or put down. Per-
haps you're missing your chance to meet someone that
you find interesting because you don't know the right
way to go about it. Worry no more.
"HOW TO FLIRT ON MONDAY" was written especially
for you to overcome these fears and to give you
new self-assurance. Discover how to make shyness
work for you. Know why "acting out of character"
is always the wrong thing to do. Learn how to use
the "verbal handshake" technique plus many more
subtle approach ideas you have yet to think of.
Read how a mere glance, scent or smile can ignite
a relationship and be sure —..aB^,-—^^^^^
that you're using them the [r. j
right way.(You'll know you IIOW/'IO J
know how!) Chapters also JpX -V j
uncover many sensitive areas' JtiYiL' |[
no one ever tells you about -aa■■■ IV
but we tell It like it is.... j,
with humor and warmth. If ever £you've wanted someone you like t iM^^fl KL
to "want to" know you then M
this book is a must I You won't \ 1Br/ *^" lift
put it down til it's finished. ?Jf*j\ l'\ ' Jtl
1"*^^ *"^ B̂ ■^■■^ ■Jm jyH V
IBox 1091, Shallmar, FL WRS ,. "
IPlease send a copy of HOW
TO FLIRT ON MONDAY in a
plain envelope.(great gift item!) My payment of
$9.95 (plus $1.05 postage and handling) is en-
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Scoreboard
Dynamite! Chieftains explode for fivestraight wins
bySteve Fantello
The SeattleUniversitymen'sbasketballteam
picked upspeedlast week.Playing four games
insixdays,theChiefsrolledover threeDistrict
IopponentsandanotherNAIAnon-district foe
toend the weekwithaperfect 4-0 swing, a five
game winningstreak, a perfect home stand,
pushed their overall record to 8-7, and tower
undefeatedatop theirdistrict.
TheChiefs' 8-7 season tallydoesnot reflect
the truenatureof domination thispresent team








Finding themselves trailingin every contest
this past week, the Chiefs suddenly,as though
they were a school of sharks in an ocean of
blood, wreaked havoc across their seemingly
unawareadversaries.A frenzied,swarming full
court press which instinctivelylights upanof-
fense, catching only the slighest aroma of
blood,rips apart thedefense until only shreds
areleftat the finalbuzzer.
BRIANROONEY/THESPECTATOR
With calm intensity, S.U.s Ray Brooks scans the Chiefs' frontcourt for some
assistance.
BRIANfIOONEY/THESPECTATOR
Chieftain pointguardDaveAnderson chargesupcourtas PLU'sDanGibbsat-
ANALYSIS
Asa spectator, the frenzyengulfs the viewer
as quicklyas the victim withouttime torealize
what, how or why. Just that, as only a small
breathof liferemainsintheprey, theChiefs are
aheadforgood.
A team's demonstration, character and un-





The four game explosionfoundPacific Lu-
theranUniversity,Western WashingtonUniver-
sity,WillametteUniversityandWhitworthCol-
lege all victims of the Chiefs' second half
onslaught.
Lute forward Jeff Valentine commented in
frustration, "Thepresshadus playingstupid,it
forcedus intomakingstupidmistakes."
The fenziedfull courtpress forced20 second
half turnoversby Willamette, whichresulted in
theChiefs outscoring theBearcats23-4the first
10 minutesof thesecondhalf.
A supporting casthighlightedthe week'svic-
tories. A cast thateachdeserve Oscar nomina-
tions,andone thatmostdefinitely deserves the
leadingrole.
MarkSimmonds pouredin20 pointsagainst
PLU,as four starterscompileddouble figures.
Along withDave Anderson's 10 pointscame a
seasonhigh 16 assists leavinghimonly 36more
dimestodish out to takeover thenumberone
slotnowheldby CarlErvinwith534.
TimHumecontinues to maintain stable ball
control left void when Anderson rests on the
sidelines.Hume tallied five assists during the
weekendandfoundBrooks from mid-courtfor




tistics warrant a reversal from supporter to
starter, was easily observed Sunday against
Whitworth. Reese netted a career high 17
points,15 in thesecondhalf,andnow is fifth in





son for thesuddenignition.Chieftain freshman
Steve McNulty commented to the fact that as





frenzy,attributedthecause to the leadershipof
a few.
"Theplayerson the floor, especiallyBrooks




seau said. "Ray deserves mostofthecredit for
that."
In the past weekRayBrooks, whohas been
calledmagical,versatile, amazing,Mr.Every-
thing, Ray Ray, and just "Ray," (by his team-
mates)has put thoseadjectivestoshame.Scor-
inga four gamecombined 79points,collecting
41rebounds,BrooksleadstheChiefs inpoints,
rebounds, stealsand is secondinassists.
Yet, themost impressiveandstabilizingforce
withinBrooks' abundanceof talent lies in the
fact thathe has the fewest turnoversamongthe
starting five. This accomplishmentbuildscon-
fidencewithina teamthat in the first 10 games
averaged 22.4 turnovers a game and has re-
versedthatstatistic downto 13 per gamein the
last fivecontests.
Whateverthe answermaybefor thepleasur-
able phenomenon,Icansee no connectionto





Players' rolesreversing fromgame to game
raisesmyconfusionlevel.
Itmaybe thatthose on the floormustendure
a closecontest for fear of the dreadedcontrol
game(it's a stallno matter howyoulook at it)
when theChiefs gaina comfortablelead.Iask
whybreak itwhennothingisbroken?And why
force a teamto handlethe ball when extensive
handling isnotagreat attributeof this squad?
Thereare noanswers except in the mindof
the command, and until we all become mind
readers, the questions can only be pondered,
neveranswered.
After the successful home stand last week,
theChiefs' areontheroadplayingsevenoftheir
nexteightgamesawayfromConnollyCenter.
Tonight S.U. travels to Olympiato face 6-11
St. Martin'sCollege ina DistrictImatch setto




From above theozone layer, Marcus Reese begins to slam homea Chieftain
thunder-dunk. j|[; H. :.'-,>-
PageTen//January16, 1985/The Spectator
Catholic tourney sendswinlessLadyChiefs homeearly
Editor's note: This isthesecondin theseriesby
Lady Chieftain's senior point guard and co-
captain,KellyBrewe, writtenfrom an insider's
pointofview.
byKellyBrewe
Iwas trying to think ofa word tosumuplast
week'sfrustratingtrip to LoresCollegeinDu-




It'shard toexpress the disappointmentyou
feel whenyoulook forwardtosomethingfor so
long,onlytohave itsneakuponyouandbeover
almostbeforeitbegins.
Itwas, forthe team,as thoughwedidn'thave
time tosettle infromour long tripand theex-
citementof finallybeing in this tournamentbe-
fore the followingday's tip-off against Iowa's
Mount Mercy Collegeat1p.m.
For reasons thatarestillamystery, we came
out flatatboth endsofthecourt, andallowed a
not veryhighlyregardedteamhave 44firsthalf
pointsanda 17 pointleadat thehalftimebreak.
We cameout fired-up in thesecond halfcut-
ting theleadtosixpointslatein thegame,butit
wastoolate,andourhopesofshowingtheMid-
westhow goodwecanbe were shatteredatthe
handsofa 10-point firstroundloss.
Shatteredbecauseafirstroundlossmeant we
had onlyone game remaining,and we had no
way to sneak into the championship round
through thebackdoor.
Much of our second night's loss seemed to
hingeon thehopelessnessof thesituation.
Not wanting to go 0 and 2 for the trip, we
cameoutstrong,tiedathalftimeandseemingly
in control. But the disappointmentof the first
game seemed tohave taken awaythedesire it
wouldhave taken to win thegame.
A 13-pointlossto XavierofNewOrleansand
noplace tohide, we wereactually looking for-
wardtocominghometwodays early.
But beinghome didn't take my mind off of
Iowa.Sundayat10 a.m.Irememberlookingat
my watch and imaginingmyself and my team-
matesreceivinga huge trophy in themidstof a
mid-courtcelebration.
Once home,Icouldlookpast the losses and
appreciatethegreatexperienceofbeinginsuch
atournament andbeingable toseewhatit takes
to win.
We were treated to meals and activitiesby
sponsorsand the tournament,inadditiontobe-
ing treated to the great brandof Midwestbas-
ketballin thegamesthat wewatched.
Inlookingback, this teamcanappreciatethe
learningexperiencewe hadon this trip.
With some help fromearlyseason losses by
bothWestern WashingtonUniversity andGon-
zagaUniversity, we are still first place in the
districtat6 and 1 with nineofour 14remaining
gamesathome.
With desire, hard work, and a few good
bounces we can still avenge our tournament
losses inreaching ourgoalsof makingit to the
nationalNA1A tournament.
You'llonly need oneguess to figure out in




69ers 35,Numbed Animals 30.
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ArmyOfficer Candidate r^School(O.C.S.) It's a 14-week
challenge to yourmentalandphys-l^^Jical toughness. EP^It isn't easy.But you'lllearn
what's deep inside you. That
youhave whatit takes. You'llcome [
out strong, sureinyourability to I
lead,and ingreat shape. You'llbe I
a commissioned officer in the 1
Army,ready to exercise leadership *H y I
skillscivilian companies put a 111 t^j* IjJI
premiumon.
Ifyou're about to get your I
degree inengineering, theO.C.S.challenge couldbe just whatyoure
seeking.CalFyour local ArmyRecruiter.






The Spanish clubmeetsatnoonin the li-
brary foyer todiscussspring trip toMexico.
HamidaBosmajian,chairpersonof theEn-
glishdepartment,speakson"Writing A Lit-
eraryAnalysisPaper"at noonin the Presi-
dent's Dining Room in Bellarmine Hall.
Andrew Bjelland, assistant professor of
philosophy,speaksontheLSAT atnoonin
the Upper Chieftain conference room.
18
The HumanLifeOffice ofSeattlewillhave
bus transportationavailable for anyone who
wants to participate in the 12th Annual
March forLife in Olympia. Cost for the
roundtrip is $5. Those interested should
meet in frontof Bellarmineby 10 a.m.,and
thebus willleaveat10:30 a.m.,returning in
thelate afternoon.
Minority Affairs sponsors "Minorities in
Mass Communication" at noon in the li-
brary auditorium. Patricia Fisher, Seattle
Times' editorial columnist; Enrique Cerna
and LoriMatsukawa, co-hosts ofKING-TV's
"Celebrate the Differences," will discuss the
past, presentand futurerolesofminorities in
themedia.
The Pacific Island Student Organization
holds a winter party for members and
their guestsatRandy Bisco'shome,starting
at 7p.m. Those whoneed transportationto




theprogressof the campaign against torture
at3p.m. in theBellarmine conferenceroom.
For moreinformation contact David Leigh,
S.J., at626-5480. 23*l/«4'( I'lnd Out," diflatl .viii cnlcrtßin
men! sponsoredby Breadfor theWorld,gnes
fruinsfo?p.m inCamplun tMJlroom
rt ■. i-.inbe purclwM-i! lor VIwithCdshorV«li
dl:n ni theMarkelplacr
MiltonLumpkin,of theBoeing Aerospace
Company, speaks on "The Emergence of
Solitons in Physics" in Bannan 301 at
noon. Refreshments will be' served. For
moreinformationcall Peter Rimbey at 626-
6223.
24
Panel discussion on "The Violation of
Human Rights on Third World Coun-
tries" starts at 1 p.m. in the library audito-
rium.
25
The Institute of Electrical and Electronic
Engineers holds its student banquet at 7
p.m. inCampionballroom. Memberspay $1
andnon-memberspay $12.
etc.
Campus Ministry sponsors a sexuality/
intimacy retreat from Jan. 25-27 at Camp
Fields inLeavenworth.Pickupapplications
in theCampus Ministry office.
Matteo Ricci College IIis now accepting
applicationsfor its 1985-86 teamof stu-
dent peer-advisers.Applicants must be a
sophomoreor junior with a g.p.a. ofat least
3.0, and capable of developing the abilities
requiredfor agoodadviser.Those interested
shouldattendoneof the informationalmeet-
ings being heldatnoononJan. 30 inLiberal
Arts205 andonFeb.1inLiberalArts 325, or
contact JodiKelly at626-5379.
A groundhogday retreat, "Me and My
Shadow," is sponsoredby Campus Ministry
onFeb. 2, from10a.m.to4:30p.m.Formore
information or to sign-up, call 626-5900.
BRIANROONEY/THE SPECTATOR
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